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Procedure 

for the 

Petersburg  

CSU and 

 Local 

Workforce  

Agency 



30 days prior to 

release from 

JCC, LWDA 

accompanies 

Parole Officer to 

local JCC for 

initial meeting.  



LWDA attends 

the transitional 

meeting to 

discuss all 

parole and 

treatment 

expectations. 



LWDA will 

schedule 

the first 

session 

with client. 



The first 

session 

will be 

conducted 

at the CSU. 



Parole 

officer will 

maintain 

weekly 

contact with 

the LWDA 



SHARE NETWORK BACKGROUND: 

Created in the White House Office of Faith-Based and Community 

Initiatives, January, 2001 

 

• Lead a “determined attack” on need by strengthening and 

expanding the role of faith-based and community organization in 

addressing  social problems and promoting effective public/private 

partnerships 

 

• Mandated to identify and eliminate improper federal barriers to the 

full participation of faith-based and community-service programs in 

the provision of social services 

 

SHARE NETWORK: Sharing How Access to Resources Empowers 





WHAT IS AN ACCESS POINT 

 

• A faith-based or community organization where people can go 

in their own neighborhoods or communities to look for jobs, 

assisted by trained individuals who connect them to the One-

Stop system via computer and direct referrals 

  

 What Access Points Do 

 

• Provide WIOA Services via the 14 Youth Program Elements 

• Refer youth to the One-Stop and supportive services as 

needed 

• Publicize job search services in their communities 

• Report results to the One-Stop 

• Assure non-religious use, equal treatment, and religious liberty 

• Offer in-kind services 



tutoring, study skills training, instruction, and evidence-based dropout prevention 
and recovery strategies that lead to completion of the requirements for a 
secondary school diploma or its recognized equivalent (including a recognized 
certificate of attendance or similar document for individuals with disabilities) or for 
a recognized postsecondary credential 

activities that help youth prepare for and transition to postsecondary 
education and training. 

alternative secondary school services, or dropout recovery services, as 
appropriate; 

alternative secondary 

 school services. 

THE 14 WIOA YOUTH PROGRAM ELEMENTS INTO 4 MAJOR 

YOUTH THEMES/IMPROVING EDUCATIONAL ACHIEVEMENT 



PREPARING FOR AND SUCCEEDING IN EMPLOYMENT 

  

paid and unpaid work 
experiences that have as a 
component academic and 
occupational education, 
which may include— 

(i) summer employment 
opportunities and other 
employment opportunities 
available throughout the 
school year; 

(ii) pre-apprenticeship 
programs; 

(iii) internships and job 
shadowing; and 

(iv) on-the-job training 
opportunities; 

Entrepreneurial 

 skills 

 training; 

occupational skill training, 
which shall include 

priority consideration for 
training programs that 

lead to recognized 
postsecondary credentials 

that are aligned with in 
demand industry sectors 

or occupations in the local 
area involved 

services that provide labor 
market and employment 

information about in-
demand industry sectors or 
occupations available in the 

local area, such as career 
awareness, career 

counseling, and career 
exploration services; and 



PROVIDING ADEQUATE SUPPORT IN COMPLETING LEARNING 

AND EMPLOYMENT GOALS: 



DEVELOPING THE POTENTIAL OF YOUTH AS CITIZENS AND LEADERS 

leadership development opportunities, which 

may include community service and peer-

centered activities encouraging responsibility 

and  other positive social and civic behaviors, 

as appropriate 



OUR PARTNERSHIP 

SHARE 
NETWORK 

 

WIOA 

  

DJJ 



Funded by the Workforce Innovation and Opportunity Act and the Crater Regional Workforce 

Development Group/Learn to Earn, Inc. 

The Crater Regional Workforce Development Group/Learn to Earn, Inc. is an Equal Opportunity 

Employer/Program. Auxiliary Aids and Services may be available upon request for Individuals 

with disabilities. 

  



Example of   

Services 

Provided  



Eligibility Determination  

  WIOA Eligibility 

Determination and 

VaWC Application 



 Objective Assessment 

 

An assessment of the 

skill levels and service 

needs of a youth 

participant 
 



Individual Service Strategy 

The plan which 

identifies 

employment 

goals, educational 

objectives, and 

prescribes 

appropriate 

services  



Session 1: Labor Market Information 

• State and local labor market 

conditions 

• Industries, occupations and 

characteristics of the workforce 

• Area business-identified skill 

needs 

• Employer wages and benefit 

trends 

• Short and long-term industry 

and occupational projections 

• Worker supply and demand 

• Identification of high-growth and 

high-demand  



Sessions 2 and 3 

• Resume Preparation 

• Development of resume(s) 

• Edit and complete resume(s) 

• Format a cover letter  

• Compile references   



 

• The Career Readiness Certificate and its 

important  in the workforce 

 

•  Key Train can enhance performance on 

the Work Keys assessment and increase 

math and reading levels 

Sessions 4 and 5: CRC and Key Train 



Session 5 

• Work keys focus on reading for 30 min. and 

then focus on Math 30 min. 

 

• First half of session client will be focused on 

the reading portion of the Work keys  

 

• Second half of session client will be focused 

on the Math portion 

 
• For about 10 minutes at the end we will debrief 

and discuss where he may need to improve 

and how 



Session 6 

How to effectively manage 

paycheck  

We will discuss how to open a 

bank account, savings etc. 

We will discuss how credit is an 

important factor in money 

management 



 

























Pictures of the 
SNAP 
 site at 

 Petersburg CSU 






















